Introduced by the Council President at the request of the Mayor:
ORDINANCE 2008-1092
AN ORDINANCE AMENDING CHAPTER 120 (GENERAL EMPLOYEES AND CORRECTIONS OFFICERS RETIREMENT PLANS), ORDINANCE CODE, RELATING TO THE CITY OF JACKSONVILLE RETIREMENT SYSTEM (“SYSTEM”) TO EXTEND THE EFFECTIVE DATE OF THE NEW DEFINED CONTRIBUTION PLAN AND NEW DISABILITY PROGRAM FROM MARCH 1, 2009 TO MAY 1, 2009 TO PROVIDE ADDITIONAL TIME TO PROCURE THE PLAN PROVIDER; PROVIDING AN EFFECTIVE DATE.


WHEREAS, Ordinance 2007-1136-E authorized certain revisions to the City of Jacksonville Retirement System including the creation of a new Defined Contribution Plan (“DC Plan”) and disability program (“Disability Program”), both with effective dates of March 1, 2009; and 


WHEREAS, the City Finance staff is in the process of preparing a request for proposals to procure a plan provider to administer the DC Plan, and the staff requires additional time to issue the request for proposals and evaluate the responses; and

WHEREAS, changing the effective date of the DC Plan and Disability Program from March 1, 2009 to May 1, 2009 will provide the additional required time for the procurement of the plan provider; now therefore
BE IT ORDAINED by the Council of the City of Jacksonville:


Section 1.
Chapter 120 (General Employees and Corrections Officers Pension Plans), Ordinance Code, is hereby amended to read as follows:
CHAPTER 120. GENERAL EMPLOYEES AND CORRECTIONS OFFICERS 
RETIREMENT PLANS
*  *  *

PART V. GENERAL EMPLOYEES DEFINED CONTRIBUTION PLAN

Sec.
120.501.
Plan Established.
There is hereby created a General Employees Defined Contribution Plan, known as the DC plan, effective as of the beginning of the first full pay period after May 1 March 1, 2009.

Sec.
120.502.
Membership.
(a) Membership shall be comprised of all general employees of the City as defined in Section 120.201(m), Ordinance Code, who are not enrolled in another City-sponsored retirement program.  All persons hired on or after the beginning of the first full pay period after May 1March 1, 2009, must elect between the General Employees Retirement Plan (DB plan) and the DC plan following New Employee Orientation (NEO).  Failure to make a timely election shall be deemed an election to enroll in the DB plan.
(b) If a new employee chooses the DC plan, the employee may elect to revert to the DB plan not later than the employee’s fifth (5th) anniversary of employment, following certification that the employee has completed the intensive training program sponsored by the City.  In addition, the employee shall have a one-time option after the employee’s fifth (5th) anniversary of employment and prior to retirement to convert back to the DC plan.
(c)
If a new employee initially chooses the DB plan, and then elects to convert to the DC plan within the first five years of employment, then the employee will have the remaining portion of the initial five year period of employment to elect to convert from the DC plan back to the DB plan.  This initial five year window will be open to a new employee regardless of his or her initial choice of Plan, but the number of changes from one Plan to the other will be limited to three during such five year period.  All employees seeking to revert from the DB plan to the DC plan must be certified to have completed the intensive training program sponsored by the City.  A new employee who elects the DB plan will have an additional option after the first five years of employment to convert to the DC plan at any time prior to retirement from the City.  A new employee who elects the DC plan will not have any option after the end of the first five years of employment to convert to the DB plan.
(d) The Board of Trustees shall work with the appropriate City Departments to create and manage employee education programs, including the right to hire third party educational services.

(e) The Board of Trustees shall adopt uniform rules for the implementation of the election and conversion rights set forth in this section.
*  *  *
Sec.
120.508.
Election to Participate.

(a)
Members of the DB plan hired prior to May 1March 1, 2009, may make a one-time irrevocable election to transfer to the DC plan and shall receive credited service in the DC plan for the period of service in the DB plan.  Members so electing shall receive, in an individual member account from the DB plan, an amount equal to the actuarial present value of the member’s then-accrued benefit in the DB plan, as determined by the actuary for the System.  The Board of Trustees of the DB plan is authorized to transfer assets of the DB plan to the newly created member account in the DC plan in the amount certified by the actuary.  This decision shall be made within seven calendar days after termination of employment.
(b)
Members of the DC plan hired on or after May 1March 1, 2009 may elect to transfer to the DB plan as described in Section 120.502(b).  Members electing a transfer shall have their individual accounts transferred to the DB plan and the member shall receive credited service in the DB plan for the period of service in the DC plan.
*  *  *
Section 2.
 Chapter 120 (General Employees and Corrections Officers Pension Plans), Part VI (City Disability Program), Ordinance Code, is hereby amended to read as follows:

CHAPTER 120. GENERAL EMPLOYEES AND CORRECTIONS OFFICERS 
RETIREMENT PLANS
*  *  *

PART VI. CITY DISABILITY PROGRAM
Sec.
120.601.
Disability Program Established; Applicability.


Effective as of the beginning of the first full pay period after May 1March 1, 2009, there is hereby created a City Disability Program, known as the Disability Program.  The Disability Program shall provide long term disability benefits as set forth in this Part VI to all members of the General Employees Retirement Plan and Defined Contribution Plan except as otherwise provided in this Part.  The Disability Program may be funded in whole or in part by third-party insurance, self insurance, or both.
*  *  *
Section 3. 
Effective Date.
  This Ordinance shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature. 
Form Approved:

   /s/  John Germany
Office of General Counsel

Legislation Prepared By: John Germany
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